Knowing Your School
1. Do we have a clear vision for the school? (NB)
The vision of the school is clearly outlined on the home page of its website:
School Vision

Our aim at Salway Ash School is to

· provide a supportive environment where children, staff, parents, governors and the local community all work together to attain high standards, achieving academic, creative, spiritual, social and emotional fulfilment. 
· provide a secure, caring Christian ethos that enables us to grow together, learn together and inspire each other. 
Let Our Light Shine As We Achieve Together
Let Our Light Shine.. is also incorporated into our school logo which is on display as you enter the school.

Our Head Teacher, Mrs Crew, describes her vision for the school on the website

 HYPERLINK  \l "_blank"
. 

Extract:
'Excellence and enjoyment go hand in hand. I believe excellent teaching gives children the life chances they deserve. Our school does not fail any child.'

We recently joined together as a whole school community to create a permanent display in the entrance hall to show what makes our school distinctive and special, which has helped us to confirm that the school's vision is being met. 

School families, staff, children and governors were asked for their input via questionnaires and class time discussion. It is often commented upon positively by visitors to the school.
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By the Children, Families, Staffand Governors of Salway Ash School





As a Church of England School, our Christian ethos is also clearly incorporated into the school's vision. 
We teach our children about the Christian values of Love, Hope, Peace, Endurance, Forgiveness, Humility, Compassion and Justice alongside our British Values of Respect, Friendship, Acceptance, Courage, Independence, Responsibility and Perseverance.
2. What are the school’s values? (JN)
Our Christian values of Love, Hope, Peace, Joy, Endurance, Forgiveness, Humility, Compassion and Justice create an ethos within the school where all children are valued equally, we work together as a team and all seek to achieve their potential. Our values and vision statement are explored in the context of biblical stories so we can root our values in biblical precedents. 

Just as Jesus proclaimed himself to be the Light of the world so we hope that the light of God's love shines throughout our school in all that we do and seek to achieve. 

Our values are explored through our work in collective worship, throughout the curriculum and in the standards of behaviour we expect and the pastoral care that we deliver.  We love as God loves, we share the hope of Christ with others, our school is peaceful and we seek to be peacemakers, we encourage endurance and never give up, we are forgiven through the cross of Christ and we forgive one another as God forgives us.  

We celebrate our achievements and give thanks for the many good things we receive.  

We take care of one another and look after God's creation.  

We believe passionately that everyone deserves the best experience and we seek to address inequality wherever it may be found.  

We live out these values day by day within our school community and by doing so we seek to impact both the local and wider community.

3. What are we doing to raise standards for all children? (VH)
Salway Ash school has always had high expectations for all children therefore standards have been high. However, the school has never been complacent about its good results and continually strives to ensure that standards are not just maintained, but raised for all children. It is a high priority that all children in year 6 are ready for secondary school when they leave.
Attendance
Good attendance is key and overall school attendance has increased year on year since 2012. This is due to good communication with parents/carers and good use of pupil premium funding to support and develop children’s self-esteem and emotional well-being.
Our absence rate of 2.8% was below national average (4%) for year 6 and 1.8% below the Dorset figure. (SDP 2016/17)

All children
The school recognises each child as an individual and the teaching staff are able to support learning at a range of levels across a class. The teachers are experienced in working with a range of abilities (each class consists of two year groups) and children often work in small groups – either of similar abilities or a mix – which enables every child to consolidate his/her learning and develop a depth of understanding in the subject. 

Where national data is produced, children are placed in the following categories: female; male; SEN; pupil premium; free school meals; ethnicity. The school recognises and supports these children along with the: more able; emotionally fragile; gifted; average (ie all children). The aim of the school is to educate and challenge every child, raise standards and close the gap between those disadvantaged and those more able.
Pupil Tracker

School Development Plan

The SDP clearly sets out where pupils are at different key stages compared with local and national averages. It identifies any under-performing groups or areas that need improvement as well as analysing how previous priorities have made a difference to standards.

Priorities in our 2015-16 SDP were “to raise pupil achievement in mathematics across the school” and “to raise pupil achievement in writing across the school”. The SDP clearly shows how this was implemented and monitored. The SDP is a working document; this year the objective to “improve achievement in writing across the school with the aim of all pupils making at least nationally expected progress and more pupils reaching the higher levels of attainment by the end of years 2 and 6. Embed high quality teaching across the school to support all pupils in attaining aspirational personal targets in writing” builds on the work started in the last academic year demonstrating the way in which the school continues to raise standards year on year. 

SEF and SEP reports

Collaboration and sharing good practice

School reports

4. Are we making best use of the Pupil Premium? (HS)
Pupil Premium Provision at Salway Ash CE VA Primary School 
We aim to provide holistic support for our pupils in receipt of Pupil Premium funding to ensure they can develop to their educational, personal and social potential whilst at Salway Ash. 

When making decisions on how best to spend this money, the Headteacher and governors have considered the specific needs of our Pupil Premium children. 
Main barriers to educational achievement faced by the Pupil Premium children at our school 
* Lack of access to finances which would allow pupils to experience the full range of enrichment opportunities on offer. 

* Lack of access to finances which would allow pupils to pursue particular strengths or interests. 

* Poor Speech and language skills. 

* Poor communication skills. 

* Emotional problems and concerns. 

* Time with an adult on a 1:1 basis in order to read or complete homework tasks or a suitable quiet place to work at home. 

* Entering the school system with poor skills and/or poor physical and emotional development resulting in an academic ‘gap’ which has to be closed. 

* Lack of aspiration and high expectations. 

* Lack of self-confidence and self –esteem. 

* Family ‘personal’ circumstances. 

	 Number of pupils and pupil premium grant (PPG) received 2016/17 

	Total number of pupils on roll 
	116 

	Total number of pupils eligible for PPG 
	7 

	Total amount of PPG received 
	£9240 

	Support planned - budget 2016/17 


Children eligible for PPG will be allocated funding to enable them to access: 
Academic support - £4120 
*Intervention/Booster groups in KS2 (Additional teacher and TA time) 
*Small group intervention and 1:1 support in EYFS and KS1 (additional teacher and TA time) 
*Additional TA hours within classes so that a flexible approach of timely intervention can be used by the class teacher 
*1-2-1 Tuition for pupils who require specific catch-up. 

*Phonics and reading support 

*Enrichment activities in school 

*Resources to aid with homework and research for topic work. 

*Speech and Language training for teacher and TA. 
Pastoral support - £950 
*behaviour, attendance, 

*social / emotional support including ELSA programme 
*Informal mentoring of pupils provided by TAs 
*ELSA support initial training costs, annual costs and resources needed to provide these programmes 
*Counselling sessions by qualified counsellor 
*Clothing subsidy 
*Enrichment activities – £1575 
*Support for residential trips and school visits 
*Swimming costs
The recent bespoke SEP D Report focussing on use of Pupil Premium states:
School’s evaluation of approaches 
Evaluations of current approaches have been undertaken and changes made in light of this eg out of class interventions have been reviewed. The school felt these were in some instances having a negative effect as pupils were frequently out of class and therefore are trialling in class support this year, which the school feels is working. 

Regular reviews of the needs of individuals are undertaken and support has then been adapted as necessary. Other initiatives have benefitted a wider range of pupils; the introduction of accelerated reader, for example, has been beneficial to all with an 0.8 increase in progress at KS2 when comparing progress at Autumn term of 2014 (+0.3) with Autumn term 2016 (+1.1). 
The school is currently introducing new resources such as ‘storycise’ which have not been implemented long enough to measure impact yet. 
Class teachers have produced summary case studies for their disadvantaged pupils. This reflects that they are aware of those pupils within their class and also shows intervention and support are targeted to the needs of individuals. Where staff have also detailed impact it is clear to see which support strategies and interventions are effective.

One particularly noteworthy case is of a Y6 pupil whose pride in her work and enjoyment of school has increased due to the support she has received, resulting in an improved attendance from 83% in 2014 to 100% this year.   

Budget 
There is a clear detailed account of expenditure referenced to individual pupils eg 

· Support for extracurricular activities and trips 

· Residentials

· KS2 fruit 

· Specific resources eg magnetic board, phonics books, 

· Speech and language 
Key Outcomes: 
The school implements successful strategies which ensure that attainment and progress for disadvantaged pupils is at least in line with the performance of other pupils in the school. Regular review and analysis of support ensures that where approaches are not having measurable impact, these are reviewed and adapted. 
5. Have we got the right approach to staffing? (PC)
* This question could be interpreted in several ways and could relate to how classes are organised and taught throughout the Key stages or how the school staff recruitment policy is managed.

* The present Class and Teacher structure is shown below with four classes delivering the curriculum to the pupils.

ORGANISATION OF CLASSES

With an age range of seven years (4-11 years) the children are taught in four classes.

Miss H Christopher:    Reception/Yr.1 -  
4-5 and 5-6 years

Ms B Bell:

  Years 1 and 2  
5-6 and 6-7 years

Mrs K Taylor: 
  Years 3/4 

7-8 and 8-9 years

Mrs E Smith

 Years 5/6

 9-10 and 10-11 years

* Attainment and attendance indicators suggest that this is an effective structure and provides for a good level of teaching and high quality relationships with pupils as indicated in the comments from the 2013 Ofsted report given below.

* The effective support provided by Teaching Assistants is also mentioned.

Teaching is good overall and has several strengths. Teachers use questions well to check pupils’ understanding. Teaching assistants skillfully support pupils that need extra help so that they achieve as well as their peers.

Teachers plan interesting lessons that hold pupils’ attention. They use well-prepared resources to support learning and demonstrate important ideas.

High-quality relationships ensure that pupils feel very safe and well looked after.

Teaching assistants make a strong contribution to successful learning throughout the school.

(Ofsted 2013)  https://reports.ofsted.gov.uk/inspection-reports/find-inspection-report/provider/ELS/113809
* There are also structures in place to support staff with planning and professional development as indicated in the SEF Feb 2017 as shown below.

Monitoring and evaluation are very accurate and informed by secure data, strong observation and stakeholders’ views. Development planning is very effective and supported by well-targeted professional development

Leadership is good, with close attention given to professional development of staff.

OFSTED_SEF_Feb._2017

6. How well does the curriculum provide for and stretch all pupils? (PC)
* The School Curriculum Policy is available on the Website and includes the following information.

Our school curriculum has been developed within the framework of a Christian environment to enable all of our young people to become: Successful Learners, Confident individuals and Responsible citizens

(Curriculum Statement 2013)

Salway Ash School Curriculum

· We will continue to offer a curriculum which is balanced and broadly based, which promotes the spiritual, moral, social, cultural, mental and physical development of all of our pupils and which prepares them for the opportunities, responsibilities and experiences of later life. 

· We will continue to provide a daily act of collective worship and to teach religious education to every pupil. 

· We will continue to provide every pupil with personal, social, and health education (PSHE) 


The compulsory subjects for both Key Stages are as follows:

Core Subjects:

· English 

· Mathematics 

· Science 

· Foundation Subjects: 

· Art and Design 

· Computing 

· Design and Technology 

· Geography 

· History 

· Music 

· Physical Education 

· A Foreign Language, in our school this is French, is also compulsory at KS2. 

In addition, we are required to teach Religious Education plus PSHE and citizenship to both Key Stages.

* Indicators from Ofsted and SIAS reports show that the present curriculum enables pupils of all abilities to achieve and make good progress


SIAS Report 2012:

“The school, through its distinctive Christian character, is outstanding at meeting the needs of all learners”- SIAS Report


Ofsted Report 2013:

Pupils make good progress from their different starting points to achieve well in reading, writing and mathematics. Standards in reading are consistently higher than for most other schools. 

The Headteacher and the governing body promote an ambitious vision for the school. Their determined action has improved pupils’ achievement at the end of both key stages. Consequently, the school is securely placed to ensure that pupils achieve exceptionally well across all subjects and year groups.

Pupils enjoy school and take pride in their achievements. They keenly take up the many opportunities provided to take on additional responsibilities and contribute to the school and local community. Typically, attendance rates are higher than in most other schools.

The Headteacher successfully promotes her high aspirations for the school. As a result, the school’s inclusive ethos ensures that pupils of all abilities have an equal opportunity to achieve.

The interesting and varied curriculum makes extensive use of visitors and the school site to promote pupils’ achievement in other subjects. (Ofsted 2013)


* Pupil attainment has also been recognised by the LA and MP Nick Gibb

Salway Ash School is proud to have received letters from both the Local Authority and Rt.Hon Nick Gibb M.P congratulating us on our overall success and pupil attainment.

Our results have placed us in the top 1% of primary schools.

7. How does the school promote good behaviour to enhance learning? (RP)
Salway Ash School believes that good behaviour and good learning go hand in hand. The core philosophy of the school is that every child has the right to learn, but also every child has a responsibility for others to be able to learn too. To be able to learn well, everyone must make sure that an environment is created that is conducive to learning. 

To create the right learning environment, the school asks for a positive, proactive attitude to learning, for the pupils to be able to listen easily and that there are no distractions and to show respect for others. There are high expectations common throughout the school and these are immersed into everything that the school says and does. There’s a family ethos and one of positivity, with older children integrating well with the younger ones and occasions such as celebration assemblies enabling everyone to get to know one another, with success being celebrated together.

The teaching staff have a responsibility to be positive and proactive in the classroom and to set good examples. The lessons should be exciting and appropriate to the interests of the children and the school understands that each cohort is different and tailors the lessons to make sure the content inspires the children.

There is also time for fun and laughing together, and a respect for doing things properly. As a VA school, Salway Ash promotes strong Christian values with an emphasis on being kind and caring. There is a zero tolerance for swearing and graffiti and the school recognises that it is essential that the very high standards that imbue the whole school community are maintained.

Pupils are proud of attending Salway Ash School and proud of what has and can be achieved together. This has been acknowledged from secondary school staff following past pupils' comments and their desire to return to complete work placements and school study projects.

9. Do we have a sound financial strategy, make the most efficient use of our resources, obtain good value for money and have robust procurement and financial systems? (EF)
Salway Ash School has a strong history of careful budget monitoring and sound financial strategy, enabling us to carry forward a surplus balance each year. Budgets are set within the financial constraints for the following year and where deficit budgets have had to be set set for future years, there are plans made for how costs can be reduced if necessary so the school has never gone in to deficit. The school is well resourced due to careful managing of the budget, and Lisa and Jane are very experienced in controlling the funds.
The fact that the school has had access to grants and has a very proactive PTA has meant that school funds can be concentrated on core curriculum areas. For instance the school has recently obtained grants for plants to improve the conservation area and the sports grants have funded sporting equipment, whilst the PTA are currently raising the money for the new KS2 play equipment.
Efficient use of resources and obtaining good value for money:

When purchasing items the school looks at how often the resource will be used to judge whether it is worth the expenditure, and also whether the resource will be accessible for everyone.
The school also uses benchmarking to determine whether the school may be incurring higher expenditure than necessary therefore not obtaining value for money. The DofE publishes the income and expenditure of all schools each year, and there are online tools that allow for comparison between a choice of schools in graphical form (link to benchmarking site). The governors review the benchmarking data each year, this way areas can be identified where the school is spending more than similar schools and the reasons for this can be investigated to see if costs can be reduced. 
The most recent benchmarking review has shown Salway Ash compares favourably against similar schools generally showing in the lower half of the charts.
The school obtains a number of quotes from different suppliers when looking to get work done. We also have an IT specialist who works with other schools and who has access to better deals for IT equipment than if the school purchased items directly from suppliers. Jane works hard to ensure purchases are at minimal cost whilst not necessarily always taking the cheapest quote, ensuring the quality of the goods or services being provided.
The school has also looked at other areas in which costs can be reduced as part of the collaboration. 
Robust procurement and financial systems
The school follow all the financial policies which require controls to be in place to make sure the procurement and financial systems are robust. These are checked by the governors each year to make sure that they are being followed. The school uses the HCSS financial programme, which is the recommended software for schools. 
9. Are the buildings and other assets in good condition and are they well used? (TD - Chartered Surveyor)
The school comprises of a main building which has been extended over many years. The original parts of the building date from the late 19th Century appear to be well maintained with additions being sympathetic to the original structure.

The layout internally of a central U shaped corridor with classrooms, offices and cloak rooms leading off ensure that children are able to move around the school efficiently. The corridor leading between the main reception lobby and the western end of the school building is narrow and can become over crowded during busier times of the day.

The various classrooms provide sufficient space for teachers, assistants and children for their day to day activities although school numbers would indicate the buildings are close or at capacity. 

The main hall is well used for assemblies, lunch, plays and musical performances and after school clubs.

To the right of the main entrance are the administrative and head teacher offices and on the first floor a staff room. An area of improvement that is being investigated is the school’s connectivity, however this is still at an early stage.

Recent work has been carried out to ensure the premises meet the required regulatory standards, in particular all action items from the recent Fire Risk Assessment have been completed.

To the front of the school is a large tarmac area which is used for a variety of activities. The tarmac area has a gradual drop towards the road side of the property however it does not appear to be a health and safety issue. In addition to the tarmac area is a climbing frame and play area which is wood chipped.

To the rear is a large grassed playing field, which gently slopes from west to east. To the eastern side of the school grounds is the school garden, which pupils use to produce vegetables. A large climbing structure is being installed in May 2017 for KS2 children.

The school premises are fenced to provide security. To the front and southern side the fence consists of metal railings as this is adjacent to the main road. There is wooden fencing around the remainder of the premises that adjoins agricultural land. Recently the fence abutting the agricultural land to the north has been replaced. A new fence on the eastern side has been installed in April 2017, which includes a gate with double sided digilock for added security. This fence adjacent to the staff car park is wire and also in need of replacing. The staff car park is outside of the fenced area and is hard standing covered in stone chippings.

Overall the buildings are well maintained with regular reviews of its condition to ensure a suitable built environment is provided for the purposes of running the school.

10. Do we keep children safe and healthy? (CM)
The welfare of the pupils at Salwayash School is of paramount importance to the school.  This commitment is displayed in all aspects of school life and the policies and procedures which govern how it is run. The school strives to provide a safe and supportive environment for pupils, staff and visitors and in the 2013 Ofsted report, the behaviour and safety of pupils was deemed ‘outstanding’. In addition, the school has recently complete the Local Authority Safeguarding review which was graded ‘outstanding’ overall.

Safeguarding & Child Protection 
The school’s Safeguarding and Child Protection policy and procedures follow the statutory guidance ‘Keeping Children Safe in Education’ (2016) to safeguard and promote the welfare of children in the school.  The Governing Body also ensures that the school meets its statutory responsibilities for safeguarding and that all relevant policies, procedures and training are in place and effective. The Designated Safeguarding Lead and Nominated Governor complete an annual audit and deliver a report to the Governing Body in order to help monitor compliance with statutory responsibilities.  It was noted in the 2013 Ofsted report that the governing body kept a ‘careful eye’ to ensure that safeguarding procedures met current government requirements.  Staff are regularly briefed on latest relevant case studies and legal developments.

The school ensures that all children are safeguarded from harm or exploitation whatever their age, health or disability, gender or sexual orientation, race, religion, belief or first language or political or immigration status. 

All staff and visitors are made aware that safeguarding children is everyone’s responsibility.  Governors, staff and regular volunteers in the school understand the importance of taking appropriate action and working in partnership with children, their parents/carers and other agencies in order to safeguard children and promote their welfare.  The school uses the ‘My Concern’ programme.  

An E-safety team and Life Education Van visit the school each year to talk to the children and parents.

The Safeguarding and Child Protection policies form part of a suite of policies and other documents which also relate to the safeguarding responsibilities of the school including the following :-  

· Staff behaviour policy (code of conduct) 

· E-safety and social networking policies for pupils and staff, which include use of mobile technology 

· Safer recruitment policy and procedures 

· Procedures to handle allegations against members of staff and volunteers, including referring to the Disclosure and Barring Service (when appropriate) 

· Whistle blowing policy 

· Procedures to respond appropriately when children are missing education 

· Anti-bullying procedures 

· Intimate care policy  and Sex & relationships 

Anti-bullying
Salwayash School has developed a culture which embraces differences and never tolerates bullying. This is being achieved through:- 

  

· The delivery of an appropriate curriculum eg. ensuring positive images including people with protected characteristics, positive role models in history, science, literature etc. A system for talking to pupils about difference including Worships, dedicated events and lessons. 

· Training for staff to ensure a knowledge about diversity and issues associated with bullying 

· The modelling of appropriate respectful behaviour by staff & pupils and other members of the school community. 

The school addresses each incident of behaviour individually and appropriately and tracks the outcomes of individual incidents of bullying.

In a recent pupil questionnaire completed in May 2017, the children reported that they felt they could talk to teachers and adults and that they were listened to. Incidents of bullying in the school are few.

  
Emotional wellbeing
As a VA school, the Christian values of Love, Hope, Peace, Joy, Endurance, Forgiveness, Humility, Compassion and Justice are promoted throughout school life and this creates a caring and respectful environment and ethos within the school. The pupil questionnaire showed that all KS2 and the majority of KS1 knew and understood the meaning of the Christian values.
Pastoral support is provided for those who may need help with issues ranging from behaviour or attendance to counselling for social/emotional issues (ELSA programme) 
Physical activity and Healthy eating
The school encourages and supports a wide variety of sporting activities both within and outside school time.  The school has an excellent sporting reputation and is part of the School Games Gold Scheme.
The school is committed to giving all our pupils consistent messages about all aspects of health to help them understand the impact of particular behaviours and encourage them to take responsibility for the choices they make. 
· During break times, children are able to play with skipping ropes, balls, hoops or use large outdoor climbing/play equipment or play tennis.

· Families are encouraged to walk or cycle to school where possible, especially since the opening of a new footpath from the village to the school which was brought about by many years of lobbying by the school.

· Children in Yr 6 are offered the opportunity to take part in free Bikeability training and test.

· It is the aim of the school that all children are able to swim 25 metres by the time they finish year 6, if not before. All Yr. 6 children in 2016/17 can swim 25 metres.
· The school supports the '5 a day' campaign to encourage children to eat 5 portions of fruit and vegetables a day, which has been shown to reduce the onset of certain life-threatening conditions as well as being helpful in tackling and preventing childhood obesity. 

· In many areas of the curriculum, children have the opportunity to consider food and healthy lifestyles. They are encouraged to consider what they eat and the effect different foods have on their lives.
· Cooked school meals are provided by a locally contracted caterer who uses healthy, locally sourced food. Where possible, this includes the use of fresh fruit and vegetables each day as a choice for the children. 

· Many children bring packed lunch to school and letters are sent out at intervals regarding the contents of these. Sweets, chocolate bars or fizzy drinks are not permitted. 
· The school is part of the Healthy Schools and Change 4 Life schemes.
School Premises 
The school building and grounds are inspected termly by the Governor’s Premises Committee and they endeavour to ensure that the school is compliant with up to date Health & Safety regulations. Governors and staff also complete weekly and monthly checks for items such as the fire alarm call points, emergency lighting and first aid kits.
11. How well do we keep parents informed and take account of their views? (CH)
GENERAL

Parents are an integral part of school life at Salway Ash School. The school vision states:
‘Our aim at Salway Ash School is to provide a supportive environment where children, staff, parents, governors and the local community all work together to attain high standards, achieving academic, creative, spiritual, social and emotional fulfilment.’

Parents feel included, consulted and able to approach the staff, governors & Head Teacher at any time. The staff and Head Teacher also feel that they are supported by parents & welcome any specific input & skills that they contribute.

The Head Teacher stands outside in the playground as the children come to school. This is an opportunity for her to talk directly to parents & for any parents who want to, to discuss issues with her. The Head Teacher has an open door policy which parents are aware of & they can see the Head Teacher to discuss issues at any time.

GOVERNING BODY

There are currently eight governors who are parents on the full governing body. They are able to bring to governor meetings any issues, feedback & suggestions that they have directly or indirectly heard about from other parents.

A governor’s newsletter is circulated via print & email to all parents termly to keep them informed on what has been happening in & outside school. There are also a designated parents’ agenda item at all full governor meetings where parents may raise any topics.

DAILY COMMUNICATION

Communication with parents is regular & carried out via school letters/correspondence which are placed in children’s school bags, sent by email & text.

ACTIVE PTA

There is a very active PTA (Parents & Teachers Association) which meets regularly & is open to all school parents. Many fundraising & other events are organised & attended by the parents & teachers, such as barn dances, bingo nights, film nights, sleepovers, cake sales, balls, children’s discos, leavers parties, auctions, quiz & curry nights etc.

PARENTS’ INFORMATION EVENINGS

The school holds information evenings for parents periodically, to discuss specific topics & to get the parents' feedback & suggestions. This is open to all parents. The last evening focused on the School Development Plan, the new curriculum & getting parents views on the best ways of communicating with themselves & the wider community. These evening are attended by the Head Teacher, other teachers, governors & parents.

SCHOOL WEBSITE

The school website is transparent, easy to navigate & informative. All school policies, events, details of personnel, latest news, calender, ofsted & other reports are on there for parents to see. There is also an e-schools parent portal where parents are updated on current class topics, class events, homework, letters home, child’s attendance and the school calendar.

PARENTS HELPING IN SCHOOL

Some parents help during the school day with specific skills such as reading with the children, going on school trips and coaching the sports teams. The governors are also allocated a specific year group that they observe in lesson time on an annual basis throughout their time as a governor.

ASSEMBLIES

Every Friday morning there is a Celebration Assembly at 9.05am which parents & carers are welcome to attend. They can see the work the children have been doing, celebrate their achievements & get updates from the Head Teacher. Each term there is also a specific assembly for each class which parents can attend. Parents are also encouraged to attend Church services at Salway Ash Church.

PARENT CONSULTATIONS

Twice a year there are official parent’s consultations; an opportunity for the parents to talk individually to their child’s teacher about their progress. The school Pupil Tracker system is used during these consultations. The Head Teacher is also available for parents to talk to during consultations. Parents are made aware that they can talk to their child’s teacher at any time, should they wish to.

END OF YEAR REPORT

At the end of each academic year, each child is given as school report which includes both a Head Teacher and Class Teacher overview of the child’s progress and achievements as well as individual core subject information and end of year grades, where applicable. Parents are encouraged to discuss these reports with the school, should they wish to do so.

QUESTIONNAIRES

      Periodically, parent questionnaires are sent out to all parents to gather their views on various aspects of the school. The results of these questionnaires are then fed back to parents via an informative letter from the Head Teacher and acted upon by the staff and governors.
12. Does the school offer a wide range of extra-curricular activities which engage all pupils? (HC)
The school provides the children with a range of extra-curricular activities for all ages. These clubs include:

· Gardening/Soup 
· Gymnastics 
· Art 
· Construction 
· Running 
· Stitching 
· Archery 
· Badminton 
· Team Theme (football and team games) 
· Science 
· Music (ran by year 5/6 children) 
· Library/Book Club 
These clubs are a range of in-school and after-school clubs. Most clubs are for KS2 children, however there are several that KS1 children can attend such as Team Theme and Science Club which are appropriate for the children’s age and ability to sustain after school activities.

There is a good range of diversity within the club activities, for example sporty/physical, intellectual and creative, allowing all children, whatever their strengths and interests, the chance to access extra-curricular activities.

Several of our clubs are paid for by parents whereas others are provided free of charge. Paying for clubs maintains the attendance levels and ensures that it is not just convenient childcare for parents, but this may not always be inclusive for those parents who cannot afford to pay for extra-curricular clubs. However, this issue is addressed to some extent with Pupil Premium funding. Those families who qualify for this funding are offered the opportunity for their children to attend their chosen clubs, which are paid for through PP.
