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1. Curriculum aims

Our curriculum aims/intends to:

· Develop each child’s self knowledge, self esteem and self confidence.

· Cater for the needs of individual children of both sexes from all ethnic and social groups, including the most able and those who are experiencing learning difficulties 

· Facilitate children's acquisition of knowledge, skills and qualities which will help them to develop intellectually, emotionally, socially, physically, morally and creatively, so that they may become independent, responsible, useful, reflective, confident, respectful and considerate members of the community.
· Create and maintain an exciting and stimulating learning environment 

· Ensure that each child's education has continuity and progression 

· Ensure that there is a match between the child and the tasks they are asked to perform 

· Provide a broad and balanced curriculum 

· Recognise the crucial role which parents play in their children's education and make every effort to encourage parental involvement in the educational process 

· Treat children in a dignified way

This is underpinned by the school’s Christian vision and values:
School Vision Statement

Our aim at Salway Ash School is to:

· provide a safe and supportive environment where children, staff, parents, governors all work in partnership with the local community to attain high standards, achieving academic, creative, spiritual, social and emotional fulfilment.

· develop pupils who are kind and considerate towards one another and want to make a positive contribution to the world around them

· provide a secure, caring Christian ethos that enables us to grow together, learn together and inspire each other.

School Values

Compassion

We show compassion in the way we act with our friendships and people in our community.

Perseverance

We are determined and resilient in the face of challenges.

Hope

We share high expectations and aspirations for everyone in our school and seek to make a positive difference to the world.

Respect

We are respectful in the way we interact with each other and the world around us.

Joy

We celebrate the joy of each other’s achievements and bring joy to the world.
2. Legislation and guidance

This policy reflects the requirements of the National Curriculum programmes of study, which all maintained schools in England must teach.

It also reflects requirements for inclusion and equality as set out in the Special Educational Needs and Disability Code of Practice 2014 and Equality Act 2010, and refers to curriculum-related expectations of governing boards set out in the Department for Education’s Governance Handbook.

In addition, this policy acknowledges the requirements for promoting the learning and development of children set out in the Early Years Foundation Stage (EYFS) statutory framework.

3. Roles and responsibilities

3.1 The governing board
The governing board will monitor the effectiveness of this policy and hold the headteacher to account for its implementation.

The governing board will also ensure that:

· A robust framework is in place for setting curriculum priorities and aspirational targets

· Enough teaching time is provided for pupils to cover the National Curriculum and other statutory requirements

· The school implements the relevant statutory assessment arrangements

· It participates actively in decision-making about the breadth and balance of the curriculum

· It fulfils its role in processes to disapply pupils from all or part of the National Curriculum, where appropriate, and in any subsequent appeals

3.2 Headteacher

The headteacher is responsible for ensuring that this policy is adhered to, and that:

· All required elements of the curriculum, and those subjects which the school chooses to offer, have aims and objectives which reflect the aims of the school and indicate how the needs of individual pupils will be met

· The amount of time provided for teaching the required elements of the curriculum is adequate and is reviewed by the governing board

· Where appropriate, the individual needs of some pupils are met by permanent or temporary disapplication from all or part of the National Curriculum

· They manage requests to withdraw children from curriculum subjects, where appropriate

· The school’s procedures for assessment meet all legal requirements

· The governing board is fully involved in decision-making processes that relate to the breadth and balance of the curriculum

· The governing board is advised on whole-school targets in order to make informed decisions

· Proper provision is in place for pupils with different abilities and needs, including children with SEN

3.3 Other staff

Other staff will ensure that the school curriculum is implemented in accordance with this policy.

Teachers hold responsibility for subjects across the school and work with the headteacher to support and monitor their subject.
4. Organisation and planning

The curriculum, whilst paying due regard to achieving high standards in English and Mathematics, is broad, exciting and challenging. Foundation subjects are taught across a two-year rolling cycle to ensure coverage of the national curriculum using carefully selected schemes of work to ensure teachers’ subject knowledge and curriculum resources are of a high standard.

The curriculum is carefully planned and structured to ensure that learning is continuous, and that the children make good progress with the development of their learning.  The curriculum is organised to ensure that the knowledge and skills gained are used across the whole curriculum and not simply in isolation and that meaningful links are made between subjects in our termly and half termly topics.  All long-term curriculum plans, documents detailed the progression of knowledge and skills are published on our school website.  This is updated annually.

5. Inclusion

Teachers set high expectations for all pupils. They will use appropriate assessment to set ambitious targets and plan challenging work for all groups, including:

· More able pupils

· Pupils with low prior attainment

· Pupils from disadvantaged backgrounds

· Pupils with SEND
· Pupils with English as an additional language (EAL)

Teachers will plan lessons so that pupils with SEN and/or disabilities can study every National Curriculum subject, wherever possible, and ensure that there are no barriers to every pupil achieving.

Teachers will also take account of the needs of pupils whose first language is not English. Lessons will be planned so that teaching opportunities help pupils to develop their English, and to support pupils to take part in all subjects.

Further information can be found in our statement of equality information and objectives, and in our SEND policy and information report.
6. Monitoring arrangements

Governors monitor coverage of National Curriculum subjects and compliance with other statutory requirements through subject link governors, working with subject leads to have a strategic overview of the curriculum as link governors and sharing monitoring work with subject leads to be advocates for their subjects.

Subject leaders monitor the way their subject is taught throughout the school by:

· Teacher assessment – formative – through ongoing questioning, dialogue, verbal and written feedback, informal quizzes, practical tasks, day to day work, reasoning. Summative – end of period of learning tests, unaided tasks in writing.  

· Pupil Voice – pupil questionnaires, self and peer assessment, Pupil Voice sessions, learning dialogue in the classroom that encourages self-evaluation. 

· Parental Feedback – parent questionnaires, parent/teacher meetings, informal meetings before and after school.
· Data Analysis – internal with SLT, subject leadership, pupil progress meetings, governors, School Evaluation Partner (SEP), external data (SATS) 

· Quality Assurance – lesson observations, drop ins, learning walks, book looks 

· Positive Attitudes to Learning – children engaged and inspired by their learning, posing own enquiry questions, taking initiative, co-constructing the learning pathway 

· Respect – visibly demonstrated through their school environment, their work, interactions, moral responsibility, spirituality 

· Case Studies – to measure the academic, personal, social and emotional progress of our most vulnerable children through case studies. 

Subject leaders also have responsibility for monitoring the way in which resources are stored and managed.
This policy will be reviewed every 3 years by the Governing Board. 
7. Links with other policies

This policy links to the following policies and procedures:

· EYFS policy
· SEND policy and information report

· Equality information and objectives
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